
 Niagara University Student Government Association 
Bylaws 

 
Article I – Filling Vacancies and Non-Expired Terms 

 
In the event that a member of the NUSGA Legislative Branch is not able to fill his/her position, 
the class delegation will nominate another member to the position. The nominee’s name must 
be delivered to the Parliamentarian of the NUSGA, three days prior to the second general 
legislative meeting from the time the office is vacated; at which time the name will be placed 
under new business on the agenda. If no name is submitted, and deemed necessary by the 
NUSGA President, she/he will nominate a candidate of their choosing. The nomination must be 
confirmed by a simple majority vote of the members present at this meeting. 
 

Article II – The Legislative Process 
 
1) All legislation, programs and Executive Branch reports containing legislation shall be sent to 

the appropriate committee at the time of introduction on the floor to the Legislative 
Branch.  The appropriate committee will conduct an open meeting at which the principles 
of the motion committee may state their views concerning the motion and answer 
questions.  The committee will report the bill, with its recommendations; back to the 
Legislative Branch.  At this time, debate on the measure as introduced will be undertaken, 
and final consideration may take place. 

2) If agreed upon by a three quarter majority of the present voting membership of the NUSGA 
Legislative Branch, legislation may be debated immediately upon submission to the 
Legislative Branch without commission to the appropriate legislative committee. 

 
 

Article III – Additional Student Representation 
 

Section 1.  University Judicial Board (UJB) 
1) Two representatives will be chosen in a campus wide election, and are directly accountable 

to the UJB Chairperson; 
2) In the event that this position becomes vacant, the new position must be filled by the 

NUSGA President, in conjunction with the NUSGA Cabinet. 
 

Section 2.  Academic Senate 
1) Two representatives will be chosen in a campus-wide election, and are directly accountable 

to the chairperson of the Academic Senate; 
2) In the event that this position becomes vacant, the NUSGA President, in conjunction with 

the NUSGA Cabinet, must fill the new position. 
 

Article IV – Administrative Operations 



 
1) Meeting Time 

a) The NUSGA Legislative Branch shall meet as often as the Cabinet or the presiding officer 
deems necessary and of which must have a quorum.  This consists of more than half the 
Legislative Branch of the NUSGA and more than half the Executive Branch members in 
attendance; 

b) The NUSGA Cabinet shall determine the time, date, and place of the general legislative 
sessions of each academic year. 

2) Amending the Bylaws 
a) Amendments to, or suspensions of the NUSGA Bylaws, may be made by a 2/3 majority 

vote of the present voting membership of the NUSGA Legislative Branch. 
3) New Business 

a) Any new business that a voting member of the NUSGA wishes to submit must be 
delivered to the Parliamentarian in writing by 5:00pm three days prior to the day 
designated for the general legislative sessions. 
 

Article V – Impeachment 
 

Section 1.  Reason for Impeachment proceedings 

 

A. Attendance:  three (3) unexcused absences from regularly schedule meetings per 

semester.  The member will be expelled for the duration of his/her term if agreed upon 

by a 2/3 majority of the NUSGA voting members. 

  

1. An unexcused absence is any absence not approved by the NUSGA Cabinet. 

 

2. An excused absence is an approved absence by the NUSGA Cabinet. 

 

i. If a voting member of the NUSGA plans on being absent, he/she must 

complete and submit a NUSGA absence form to the Parliamentarian 

before 5:00pm four (4) days prior to the day designated for the general 

legislative sessions. 

 

ii. Upon receiving the absence form, the Parliamentarian will present it to 

the NUSGA Cabinet where it will be determined by Cabinet if the 

absence is excused. An announcement regarding the member’s absence 

will be announced at the next legislative meeting. 

 

3. If a member arrives after a general legislative session is called to order, they are 

deemed late. 

 

4. One (1) “late” is equivalent to one absence. 
 

5. Three (3) missed office hours is equivalent to one (1) unexcused absence. 
 



6. Three (3) missed Committee meetings is equivalent to one (1) unexcused 

absence 
 

7. With a total of five (5) unexcused absences a semester, the NUSGA member 

will automatically be removed from office,  

 

 

B. Failure to perform duties as chairperson or member will automatically subject the 

individual to dismissal from his/her committee or position. 

 

C. Failure to act in a manner consistent with the mandates and responsibilities established 

in the “Code of Professionalism and the NUSGA Constitution, subjects the member to 

impeachment. 

 

1. Pending vote by Cabinet and a four (4) member panel from the accused’s class 

delegation if any member of the NUSGA is brought up on Article V section 2 

subsections C for a second time, the member will impeached by a majority 

vote. 

 

i. The four (4) person panel shall be comprised of the president, vice 

president, secretary and treasurer. If the accused is one of the listed 

positions, the senators of the delegation shall vote between themselves 

who shall join the panel. A majority vote is needed.  

 

 

Section 2.  Procedure for Impeachment 

 

A. If a member of the NUSGA wishes to bring charges against another member of the 

NUSGA, he/she must delineate the charges in writing, and they must be forwarded to 

the President of the NUSGA for further consideration. 

 

B. The NUSGA President, in conjunction with the Cabinet, must make every attempt to 

address the matter as promptly as possible. 

 

C. Article V Section A Impeachment 

 

a. The NUSGA President must immediately inform the respective Class 

President, as well as the accused, in writing. This letter must contain a list of 

specific charges against the accused.  

 

b. A delegation must vote within 48 hours of the Class President receiving this 

notification. (Failure to do so will result in impeachment being brought to the 

legislative body.) If a majority of the delegation votes to impeach, the accused 

member will be brought before the general Legislative Body at the next 

NUSGA Legislative Branch meeting under new business. If the delegation 

chooses not to impeach, the process is stopped. 

 



 

 

c. A member designated by the President of the NUSGA shall read 

documentation of the charges against the accused at the impeachment 

proceedings.  

 

d. At this meeting of the NUSGA Legislative Branch, the accused must be 

permitted to offer testimony and answer questions relating to the charges 

pending against him/her. 

 

e. The NUSGA must allow witnesses to be called who can answer direction to the 

charges pending against the accused. 

 

f. The decision shall be determined by a 2/3 vote in a secret ballot of those 

members present in the NUSGA Legislative Branch to determine whether or 

not the member shall or shall not be found guilty of the charges. 

 

g. In the event the legislative body declines to impeach said representative, the 

three absences that qualified them for impeachment, will remain until the 

subsequent semester. 

 

D. Article V Section B and C Impeachment. 

 

1. Following receipt of the charges in writing, deliberation at a Cabinet meeting 

will determine if sufficient reason exists to refer this case to the Legislative 

Branch for further recommendation. 

 

 

2. The process will proceed as outlined in Article V, Section 2 Sub-Section C-F. 

 

 

E. The sanctions, as outlined in Article IV, Section 3 of the NUSGA Bylaws, are also to 

be decided by the Legislative Branch of the NUSGA according to the aforementioned 

legislative procedure. 

 

F. Appeals may be forwarded to the Director of Campus Activities in cases where it can 

be specifically demonstrated by the accused that: 

1. A prejudicial error was committed depriving the member of a fair hearing. 

2. Newly discovered evidence is available which could not have been produced at 

the hearing. 

3. There is a flagrant discrepancy between the violation and resulting sanction. 

 

K. Any member of the NUSGA may consult with a Student Life administrator at any time, 

in an attempt to determine whether it is necessary to take further action, with regards to 

their specific case. 

 

L. Only one member may be brought up for impeachment at a time. 



 

M. Any violation of University Policy will result in the referral of the particular case to the 

Office of Student Affairs for resolution. 

 

Section 3.  Sanctions 

 

A. An impeached person is not allowed to serve in any official NUSGA capacity for a least 

one-year’s duration. 

 

B. The following options may be adopted formally as an alternative to impeachment if 

agreed upon collectively by a simple majority vote in a secret ballot only of the 

Legislative Branch of the NUSGA. 

 

1. Formal Apology. This is a formal reprimand, whereby the accused shall submit an 

official letter of apology to each individual of both branches of the NUSGA, 

describing specifically the charges and nature of his/her actions. 

 

2. Informal Apology:  This is a verbal apology to the members of the NUSGA, 

publicly indicating the charges against the accused and describing specifically the 

nature of his/her actions. 

 

3. Community Service Censure- The NUSGA reserves the right to refuse any 

NUSGA member the right to his/her community service hours.  

 

 

C. Each of these, if decided upon by the Legislative Branch of the NUSGA as an 

appropriate action to take, must be delivered to the NUSGA Legislative Branch at the 

next regularly scheduled meeting. 

 

 
Article VI – Recall 

 
1) A NUSGA member will be considered recalled from the NUSGA, if a recall petition 

containing the signatures of 35% of the class members is presented to the class President 
and, in turn, validated and upheld by the class delegation; 

 
Article VII – Veto 

 
1) The Executive President has the right to veto any act of the Legislative Branch that he/she 

deems appropriate for the betterment of the organization; 
2) Vetoes can be overturned but a 2/3 majority vote of the Legislative Branch. 

 
Article VIII—Donation Request 

1)  Any club/club sport or organization that wishes to request money from the NUSGA outside 
of its budget must formally do so through a donation request. A donation request must 
include but is not limited to: 



(a) A cover page explaining the nature in that the donation is to be spent and a 
total amount being asked for 

(b) An itemized list of expenditures. If exact figures are not available, the author 
may reasonably estimate the amount.  

(c) Donation request must be signed by the organizations advisor or coach. 
2) The donation request is to be submitted to cabinet where it will then be presented to the 

General Legislature. A majority vote is needed to pass.  
(a) The NUSGA Cabinet reserves the right to appropriate donation funds without 

consent from the legislature in emergency situations, as deemed appropriate 
by the NUSGA advisor. 

1. Any donation done in this manner must be brought to the attention 
of the general NUSGA members at the next general meeting of the 
NUSGA.  
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